
 

 

 Meeting of the 
Franklin Square Public Library Board of Trustees 

 
January 21, 2020 

 
 

Call to Order:  Julie Soffientini called the meeting to order at 6:30 PM. 
 
Board Members Present: Carl Gerrato, Reinette Krajci, Julie Soffientini  
Absent with prior approval: William Youngfert, Katherine Tarascio 
Also Present: Aviva Kane, Interim Director, Kristine McCarthy, Treasurer, Janet Romano-Murray, Secretary to the Library 
Board, Public in attendance.  Albert Coster, Auditor Baldessari & Coster LLP  
 
Approval of Minutes: 
Carl Gerrato moved to accept the minutes of the December 17, 2019 Board Meeting as amended with corrected December 
17, 2019 date. Second by Reinette Krajci. Unanimously approved. 
 
Treasurer’s Report:  
A motion was made to approve the Treasurer’s Report for the period ending on January 14, 2020 by Carl Gerrato and 
seconded by Reinette Krajci.  Unanimously approved 
 
Approval of the Claim of Warrant of Checks and Vendor Payments: 
A motion to approve the claim of warrant checks and vendor payments written from December 20, 2019 through January 
21, 2020  in the amount of $96,191.99 with exception of check #14050 was made by Carl Gerrato seconded by Reinette 
Krajci. Unanimously Approved. 
 
Period of Public Expression: none 

 
Old Business:   
Abraham Roofing sealed leaks with silicone, with the knowledge that more extensive repairs will be needed in the future.  
 
New Business: 
Albert Coster, Auditor, Baldessari & Coster LLP. briefed the Board of the Library’s financial for the fiscal year ending June 30, 
2019. Mr. Coster reported that there was no management letter indicating that the library is in good financial shape, We are 
The Library is up to code and accurate as per GASB standards. 

 
A motion was made to approve new Drug and Alcohol-Free Workplace Policy by Reinette Krajci, and seconded by Carl 
Gerrato. Unanimously approved. See end of minutes for text of policy. 
 
A motion was made by Carl Gerrato and seconded by Reinette Krajci to accept bid of $950 from Delroy’s (only with prior 
acceptance of paint brand chosen) to cover interior water damage.  

 
Board requested a cost analysis of the Library newsletter as well as marketing plan suggestions for the next Board Meeting. 
 
Interim Director’s Report: Was reviewed 
 
Building Report:   The Board commented on how pleased they were with the overall maintenance of the building and  
the improvements made thus far under the new custodian Robert Walsh.  



 

 

 
Executive Session: 
A motion was made by Carl Gerrato and seconded by Reinette Krajci to enter into Executive Session at 7:35 PM to discuss 
personnel, contracts and legal issues. 
    
Motion was made by and Carl Gerrato seconded by Reinette Krajci to exit Executive Session at 7:55 PM. 
 
Adjournment: 
Reinette Krajci made the motion to adjourn meeting and was seconded by Reinette Krajci at 7:56 PM. 
 
Next Board Meeting Thursday, February 27, 2020. 
 
                                             
                                           Respectfully Submitted, 
                                         
                                         Janet Romano-Murray 

        Secretary to the Library Board 
  



 

 

Drug and Alcohol-Free Workplace Policy 

The Franklin Square Public Library is committed to maintaining a drug and alcohol-free workplace, and 

will not tolerate any drug or alcohol use or activity that endangers the health and well-being of library 

employees or the delivery of library services and programs. This policy applies (but is not limited) to the 

following substances: 

 Alcoholic beverages of any kind 

 Controlled or illegal drugs or substances 

 Drugs whose use, possession, or transfer is restricted or prohibited by law (except when used 

according to the direction of a physician, dentist, or other person licensed to prescribe or 

dispense controlled substances)* 

*Employees using any medicines that cause drowsiness or other side effects that may impair their ability 

to properly and safely perform their job are to inform their supervisor.  

 

The following activities are prohibited while an employee is on library premises or engaged in library 

business: 

 Unlawful or unauthorized manufacture, possession, use, sale, distribution, dispensation, receipt, 

or transportation of any drugs or alcoholic beverages 

 Being under the influence of lawful, unlawful or unauthorized alcohol or other drugs during 

business hours which affect their job performance 

Excessive alcohol or drug use off the worksite that affects one’s behavior on the worksite, may also be 

grounds for discipline.   When an employee’s health or job performance declines and this decline can be 

attributed or related to alcohol or drug dependency, the employee may petition the director for the 

opportunity to enter counseling or rehabilitation to correct behavior. If the employee refuses to take 

action to correct the problem that is affecting one’s job performance and workplace relationships, the 

employee is subject to discipline for failing to perform their job responsibilities.  

Each employee, by acknowledging this policy, has the obligation to notify immediately any supervisor or 

the director of any person who appears to be in violation of this policy. 

Adopted by the Board of Trustees 1/21/2020 

 

 

 


